Victorian Amateur Pistol Association Inc

SEXUAL HARASSMENT POLICY

Reference: Shooting Australia - Member Protection Policy 2015

Pistol Australia - Code of Conduct

What is Sexual Harassment?
The Equal Opportunity Act 1995 provides that a person harasses another person if he or she:

a. “Makes an unwelcome sexual advance, or an unwelcome request for sexual favours, to the
other person; or

b. Engages in any other unwelcome conduct of a sexual nature in relation to the other person in
circumstances in which a reasonable person, having regard to all the circumstances, would
have anticipated that the other person would be offended, humiliated or intimidated.”

Sexual harassment is prohibited under the relevant State Acts referred to above and the
Commonwealth Sex Discrimination Act 1984.

Examples of sexual harassment include:

e Uninvited touching

e Uninvited kisses or embraces

e Smutty jokes or comments

e Making promises or threats in return for sexual favours

e Displays of sexually graphic material including posters, pinups, cartoons, graffiti or messages
left on notice boards, desks or common areas

e Repeated invitations to go out after prior refusal

e Sexual gestures

e Sex-based insults, taunts, teasing or name-calling

e Staring or leering at a person or at parts of their body

e Unwelcome physical contact such as massaging a person without invitation or deliberately
brushing up against them

e Touching or fiddling with a person’s clothing, eg: lifting up skirts or shirts, flicking bra straps,
or putting hands in a person’s pocket

e Requests for sex

e Sexually explicit conversation

e Persistent questions or insinuations about a person’s private life

e Offensive phone calls or letters
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Some sexual harassment may also be criminal behaviour. For example:

e Physical molestation or assault

e Indecent exposure

e Sexual assault

e Stalking

e Obscene communications (telephone calls, letters etc)

Please note that any behaviour of a sexual nature which makes another person feel offended,
humiliated, threatened, uncomfortable or afraid constitutes sexual harassment, regardless of whether
such behaviour is considered offensive by other people.

Itis important to note that a person who is found to have engaged in sexual harassment may be found
personally liable for the behaviour.

What is not sexual harassment?

a. Behaviour based on mutual attraction, friendship and respect is not sexual harassment.
b. If the interaction is consensual, welcome and reciprocated, it is not sexual harassment.

Who has responsibility for ensuring that the sexual harassment policy is implemented?

a. All members have a responsibility to ensure that they do not participate in sexually harassing
behaviour or cause, instruct, induce, aid or permit another person to commit an act of sexual
harassment.

b. All members have a responsibility to:

e Comply with the Victorian Amateur Pistol Association Sexual Harassment Policy

e Offer support to anyone who is being harassed and advise them where they can obtain help
and advice

e Maintain complete confidentiality if they provide information during the investigation of a
complaint. Members should be aware that spreading gossip or rumours may expose them to
a defamation action

What should I do if | think | am being sexually harassed?
If a member believes that he or she is being sexually harassed, the process to be followed is that:

a. The member may confront the harasser directly if he or she feels confident to do so

b. If direct confrontation is ineffective or the member does not feel confident to confront the
harasser, he or she must contact their club committee of management. A statement should
be completed by the member particularizing the allegations. This statement should be
provided to the Human Resources Officer of Victorian Amateur Pistol Association
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Victorian Amateur Pistol Association encourages members to follow internal processes to

enable speedy resolution of matters. However, members may at any time direct their

complaints to the Equal Opportunity Commission or Federal Human Rights and Equal

Opportunity Commission.

When allegations of sexual harassment are made, they will be seen as a serious matter and

will be investigated in a timely manner.

Where possible, Victorian Amateur Pistol Association will attempt to manage complaints of

sexual harassment first through a mediation process between the parties.

If mediation is inappropriate or is unsuccessful, Victorian Amateur Pistol Association will

arrange for an independent investigation of complaints of sexual harassment by an

investigator whose identity is to be agreed between the two parties. The investigation will be

conducted in accordance with the principles of natural justice. The person accused of sexual

harassment will be given the details of the alleged sexual harassment in writing, and will be

given an opportunity to respond to the allegations.

Reporting and investigation of sexual harassment is to be conducted in a confidential manner.

Any breach of confidentiality during and following the reporting and investigation process may

lead to disciplinary action.

The parties will be advised of the outcome of the investigation upon its completion.

If the member’s allegations are proven, action to be taken will depend upon the seriousness

of the allegations. The action might include, for example:

e Requiring a commitment from the person accused of sexual harassment that such
behaviour will not occur in future, and/or an apology

e Mediation where appropriate

e Counselling and/or training for the person accused of sexual harassment and the person
who suffered the sexual harassment

e Disciplinary action including the summary expulsion of the person accused of sexual
harassment

If the allegations are not proven, the parties will be advised of the outcome and the parties

will be required to resume activities. In some cases, the member making the complaint may

be requested to make an apology to the person alleged to have perpetrated the sexual

harassment

Should a party be dissatisfied with the outcome of the investigation, he or she may take

further steps by reporting the matter to the Equal Opportunity Commission or Federal Human

Rights and Equal Opportunity Commission
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What will
happen if | am found to have sexually harassed someone?

a. Members found to have engaged in sexual harassment may be subject to disciplinary action
up to and including expulsion

b. Members should also be aware that where an instance of sexual harassment constitutes a
criminal offence, the police will become involved

Where can | get help if sexual harassment occurs?

a. Contact your committee of management or the HR Officer at VAPA
Contact the Equal Opportunity & Human Rights Commission
https://www.humanrights.gov.au

b. Contact police (where a crime has been committed)
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